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Introduction

Crimond as a community is wholly committed to the philosophy of inclusion.  We seek to set an ethos where we appreciate the different backgrounds that individuals bring to our community. 

Everyone should be valued and have a right to be treated with courtesy and dignity.  Positive efforts will be made to overcome barriers which affect participation in school life.  It should be recognised that mistakes happen and opportunities should be given for people to learn from their mistakes.

Key Principles

· Tolerance of diversity is not enough. We will be proactive in our curriculum and ethos to celebrate diversity and value contributions from all.

· School procedures will follow National and Authority Guidelines and will be monitored  to ensure they are free from bias.

· The language of the school both in its document and dialogue will demonstrate commitment to equality and fairness.

· All staff will be made aware of policy and all procedures relating to equality and fairness.

· Members of the school community will be encouraged to challenge bigotry, racism and unfairness and promote an understanding of principles underpinning equality and fairness.

Every effort will be made to breakdown barriers to learning brought about by disability, race, religion or language.  The curriculum should be designed to promote self-esteem and provide positive learning outcomes.

The school will actively communicate with parents and carers regarding their child’s learning.

The curriculum should encourage children to recognise and challenge prejudice and injustice.  

Community

All agencies concerned with children’s learning should be aware of school policy.  Parents and carers in particular should be made aware of the schools commitment to equality and fairness.  

Children wherever possible should be afforded the opportunity to work with a variety of community groups recognising the diverse nature of the people in their community.

Racism

Any incident relating to racism will be dealt with according to Aberdeenshire Authority’s policy. The policy gives clear definition and guidance of what constitutes a racist incidence.  Notes on completion of the form are enclosed in the document. Staff should discuss any queries or concerns with the head teacher.  

Monitoring

All staff will be responsible for ensuring that inclusion issues are intrinsic within the life of the school. Quality Assurance procedures within the school will support the monitoring of the effectiveness of this policy.

Conclusion

Our school will strive to be proactive in ensuring inclusion. Equality issues will be discussed and debated openly and constructively.  Class discussion, school ethos and assemblies will reflect this.  The school community will support any member who is experiencing any form of harassment, unjust or unfair treatment.

We will review our policy regularly and will continue to develop our school towards a fully inclusive philosophy.
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